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TEACHER QUALIFICATION

Certificate 3 in Early Childhood
Education and Care

Diploma of Early Childhood Education
(Cert 5)

High Diploma of Early Childhood
Education (Cert 6)

Bachelor degree in Early Childhood
Education

First Aid certificate

Meet certain registration of Australian Children’s
Education and Care Quality Authority
(ACECQA), department of education and
Victorian institute of teaching (VIT)

Higher diploma in Early Childhood
Education

Bachelor degree in Early Childhood
Education

PGDE in Early Childhood Education

Meet the Teacher Registration Team of EDB

Meet the Social Welfare department



TEACHER ROLES

AUSTRALIA

Educator / Child Care worker
(6 weeks to 3 years old)

Early Childhood Teacher
(3 years old or above)

Room Assistant

Room Leader
Center Director / Education Manager

Educator Leader
Substitute Teacher

HONG KONG

- Registered Teacher
(3-6 years old)

Child Care Worker
(0-6 years old)

Team Coordinator / Grand Coordinator

®  Principal / Child Care Supervisor

(pass the certificate of kindergarten
principal and must successfully
complete a training course approved by
the Director of Social Welfare)



Continuous Professional
Development

Lucita is an assistant educator in Crown Kiddo

As an educator, her role is:

Providing activities based on the children’s interests and needs.
Guide children and role model positive behaviours and attitudes.

Utilise good communication, organisational skills, warm and respectful
nature with her professionalism, to develop children’s life skills in a fun
and safe environment,

Provide a flexible routine to accommodate children’s needs.
Work in partnership with families and colleagues.

Give children a hug when they need.

Always listen to children.

Always provide warm communication.



Continuous Professional
Development |

Crown Kiddo Education
Group - Shwan Pang

Role:
CEO
Childcare Approval Provider

Childcare Nominated Supervisor

Childcare Business Senior Consultant
Childcare e :—Y:a:’-OId Teachers' Family
° ° unde
University Lecturer and Tutor (s wesks - veurs IR BRE Education I Educatios
University Placement Lead Investigator

University Leadership and Montessori Program

Management STEM Program
advisor Creative Art & Crafts Projects Program
Qualiﬁcation Drama & Performance Program

Bachelor of Early Childhood Education Literacy, Language & Public Speaking Program
& Primary T3 b S Health, Nutrition & Fresh Harvest Program

Early Years Intelligences & Quotients Program

Honors of Education
PhD in Education (Full Scholarship)



Continuous Professional
Development

Message from the Principal

Melbourne Montessori I

PLAY IS S h changing world we live in. Now more than ever, we understand
St C OO how quickly our world can shift, and the value of a curriculum
WORK that teaches students to be resilient and adaptable. We embrace
rigorous study and look beyond the traditional measures of student
achievement to develop and apply a holistic measure of student
PREPARE excellence, fulfilment and potential. We believe education should
ENCS focus on preparing our children for the exciting future that lies
INDEPENDEN i ENVIRONI ahead of them, equipping them with the skills and knowledge they
will need to thrive in a fast-changing world.

Principal

e

At Melbourne Montessori School we provide opportunities for
young people to become excited by the world around them, we
cater for their different interests and skill levels and take students
further. We surround them with passionate teachers who can light
that essential spark to ask more and expect more. We encourage
our students to push the boundaries and start creating their own

. s Tra[ned teaChel’S path in life in a secure, supportive environment. At Melbourne

HANDS-ON BSERVA z " 2 A MUI)Ee:ssf)ri School, we are creating an educz}lioxull' environment
LEARNING L Teachers / Guides are specially trained to deliver the Montessori o M-k it S Koo 15 CHT S0 1 SRR B
curriculum. While training they learn the curriculum, how to present o g, v e, e Sl o
the materials, about the philosophy, the characteristics of the child at & ot il of e, e ilodtl enanisdianind
FREEDOM different Stages Of the Four Planes Of Development and how to I believe passionately that every individual has deep potential and

RESPECT WITHIN LIMITS prepare the environment- ability and that it is the role of every member of the Melbourne

Montessori community to discover or unlock the talents, passions,
skills and interests of each child. I look forward to welcoming you
to Melbourne Montessori School and working together to embrace
a culture of joy and ‘Unlimited Education.’

v,
pt ‘\( Melbourne
Montes




Continuous Professional Development

Continuous Professional Development(CPD)

Educators are encouraged to engage in ongoing
professional learning to enhance their Knowledge and Skills

CPD can be achieved through attending Workshops,
Conferences,

Seminars, and Online courses related to Early Childhood
Education.



Continuous Professional Development

Australian Children’s Education &
Care Quality Authority

(ACECQA)

Department Education Teaching

(DET)
Core Knowledge Domain:

EYLF & SAC 2022
Belonging, Being
Becoming

My Time, Our Place
Health, Safety, Wellbeing

Education Bureau
(Professional Ladder for
teacher)

Core Knowledge
Domain:

Performance Indicators 2002

1. Management and
Organisation

2. Learning and Teaching

3. Support to Children and
Social Culture

4. Children’'s Development
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Australian Children’s Education & Care Quality Authority(ACECQA)

What is ACECQA

The Australian Children’s Education and Care Quality Authority (ACECQA - pronounced a-see-kwa) is the
independent national authority that assists governments in administering the National Quality Framework
(NQF) for children's education and care.

ACECOQA works with the Australian and state and territory governments to:
Implement changes that benefit children birth to 13 years of age and their families

monitor and promote the consistent application of the Education and Care Services National Law
across all states and territories

support the children's education and care sector to improve quality outcomes for children.

ACECQA is an independent national authority based in Sydney. It is guided by a governing Board whose
members are nominated by each state and territory and the Commonwealth. The Board is accountable to
Education Ministers.



https://www.acecqa.gov.au/nqf/about
https://www.acecqa.gov.au/nqf/national-law-regulations/national-law
https://www.acecqa.gov.au/what-we-do/the-acecqa-board
https://www.acecqa.gov.au/what-we-do/the-acecqa-board/education-council

12

National Quality Framework

What is the NQF?

The National Quality Framework (NQF) provides a national approach to
regulation, assessment and quality improvement for early childhood
education and care and outside school hours care services across
Australia.
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The National Quality Standard(NQS)

The National Quality Standard (NQS) sets a high national benchmark for

early childhood education and care and outside school hours care services
In Australia.

The NQS includes 7 quality areas that are important outcomes for children.

Services are assessed and rated by their regulatory authority against the

NQS, and given a rating for each of the 7 quality areas and an overall rating
based on these results



The National Quality Standard(AUS)

VS

Performance Indicators(HK)

Australia

HONG KONG

Quality Area 1 — Educational program and
practice

Domain | : Management and Organisation

Quality Area 2 — Children's health and safety

Domain Il : Learning and Teaching

Quality Area 3 — Physical environment

Domain Il : School Culture and Support for
Children

Quality Area 4 — Staffing arrangements

Domain IV : Child Development

Quality Area 5 — Relationships with children

Quality Area 6 — Collaborative partnerships with
families and communities

Quality Area 7 — Governance and leadership

14



Reflective Practice

The focus is on promoting continuous improvement, enhancing children's learning
experiences, an

-
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Documentation and
Portfolios

children's learning
experiences through
photographs, videos, and
written observations.

Reflective Practice

Reflective Journals

record their thoughts,
observations, and
reflections on their
teaching practices

Collaborative Reflection

these collaborative
reflections provide
opportunities to share
ideas, seek feedback, and
gain different
perspectives on teaching
practices

Professional
Development

workshops, conferences,
and training sessions,
which promote
continuous learning and
reflection

16

Action Research

systematically investigate
a specific aspect of their
teaching practice or the
learning environment.



Reflective Practice

Feedback from Families EEEITIT0 G The EEI] Parent Engagement and
and Children I LI Collaboration
Framework (EYLF)

either through informal regularly referencing the educators involve
conversations or formal framework helps families in the reflection
surveys. educators evaluate their process by seeking their
teaching strategies and input, discussing
make informed decisions children's progress, and
to support children's sharing observations and
learning and insights.

development.




Collaborative Learning in Australia

® Enables educators to share knowledge, experience
and resources and reflect on their practices with peers
as well as eXperts and leaders.

® Achieving a common goal and promote teachers
learning and academic achievement.
e.g. school-based curriculum and specific learning
programs in Australia.

® Enhance educators satisfaction with their learning
experience.

18
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Collaborative Learning in Australia

® Creates a pleasant and a supportive working
atmosphere. Educators find their work meaningtul.
Support one another with trust in an effort to achieve
the education objectives of the school.

® Active approach focused on learning and teaching




of Collaborative Learning

Learn qualities of humility, patience and leadership
Build confidence and communication and social skills
Increased value on interpersonal intelligence

Build strong teamwork

Enhance teaching motivation

20




‘ RESEARCH AND EVIDENCE BASED PRACTICES
7

Austrelien Chikdoun's
ducarien & Care
Quality Authacicy*

GUIDE TO THE
NATIONAL QUALITY
FRAMEWORK

e Government funding in Australia is tied to the use of
evidence-based curricula and programs. Centers must
demonstrate how research informs their pedagogy.

e Teaching standards in Australia explicitly require ongoing \
professional learning and engagement with research ,ﬁ—\ >
literature. (Standard 6, Australia Professional Standard for
Teachers)

2

4
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.
* | Firstpublished - February 2018 _
e &= L

e Government standards and funding do not clearly link to
using research-validated approaches.




‘ AUSTRALIAN PROFESSIONAL STANDARDS
FOR TEACHERS (APST, 2010)

Domains of teaching Standards

Professional Knowledge 1. Know students and how they learn
2. Know the content and how to teach it

Professional Practice 3. Plan for and implement effective teaching
and learning

4. Create and maintain supportive and safe
learning environments

5. Assess, provide feedback and report on
student learning

Professional Engagement 6. Engage in professional |
7. Engage professionally

parents/carers and the cor
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APST 2010

STANDARD 6: ENGAGE IN PROFESSIONAL LEARNING

Descriptor at career stage

Graduate Proficient Highly Accomplished Lead
Focus area 6.2 Engage in professional learning and improve practice
Understand the relevant and appropriate Participate in learning to update knowledge Plan for professional learning by Initiate collaborative relationships to expand
sources of professional learning for teachers.  and practice, targeted to professional needs accessing and critiquing relevant professional learning opportunities, engage in
and school and/or system priorities. research, engage in high-quality research,
targeted opportunities to improve and provide quality opportunities and

practice and offer quality placements  placements for pre-service teachers.
for pre-service teachers where
applicable.



RESEARCH AND EVIDENCE BASED PRACTICES

Many Australian early learning centers are
attached to/or partnered with
universities/ research institutes,
encouraging practitioner engagement in
ongoing research. (e.g. Haileybury ~
partnership with Monash University,
ACER) o

S niversity

=

Kindergartens/ Child Care Centers in Hong
Kong do not promote teacher-led research
or collaboration with universities as

strongly.




‘ RESEARCH AND EVIDENCE BASED PRACTICES
7

““teaching
Australian Professional Standards for Teachers (APST)

Early childhood education programs at e i RO
tertiary level require students to undertake =
research projects and get extensive == ==
training in analysing research findings. -- = B == = =T B

13 Sy e @ one Camrirsmem. 3 ety marege cmnengre shs smamme ot - Gmen = smreess
rguane cuan. R T o) a “areparetie |edgerem recnmt sty e

piiees I akhmtenitey Gumsmtads | et

e e .

e .
o Nored 2arae drtmrae it e et st vrn e

Tertiary programs place less emphasis on ' ;.i

research skills. In-service training also
tends to focus more on skills rather than e
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SUMMARY - similarities

1) Continuous professional
development (Training hours)

2) NQF (~ KG curriculum) &
ACECQA (~ KGI of the EDB)

3) Reflective Practice (Ss’ Portfolio &
Monthly performance record sheet)

4) Collaborative learning
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Australia?

1) Research and evidence-based practice e
e.g. Play-based learning /
Bush kinder

= EDB include mandatory
teacher training?

Regularly update the EDB curriculum
and update all HK KGs




SUMMARY - differences z
What can HK learn from
Australia?

2) Teachers’ skills — Teachers’ training / Appraisal

a) Ask Qs (wait time; \\\\\\
scaffold Ss - ask Ss Qs to expand the ohts

{hyf

/"



SUMMARY - differences 2
What can HK learn from
Australia?

2) Teachers’ skills — Teachers’ training / Appraisal

b) Appreciate Ss, no criticism

c) Don’t force Ss if they have no intere

d) Don’t push Ss. Each S has different




SUMMARY - differences o
What can HK learn from
Australia?

2) Teachers’ skills — Teachers’ training / Appraisal

\

\

e) Not be aggressive academically
(exams — start to write in K2 = h¢




31

SUMMARY - differences
What can HK learn fro £
Australia?

. 2)2) Teachers’ skills — Teachers’ &
- training / Appraisal

t) Higher expectation on Ss’
self-care ability



- WHATISIT MADE OF? Can wou find things made of these materials!
= aifrerences @
RIDDLES AND CLUES

e
- me ?r‘\“::u?' feet

| (anyov find these things?

2) Teachers’ skills — Teachers’ training / Appraisal

g) Creative teachers — creative tasks




SUMMARY - differences
What can Australia
learn from HK?

Aus: no qualification requirement for
Head Teacher and Principal

= Dr from Monash University:

Aus KGs are weak in “Governance and

Leadership”

33



THANK YOU

Monash University https : //www.monash.edu

Haileybury : Coeducational School Melbourne https : //www.haileybury.com.au/

Melbourne Montessori School https://melbournemotessori.vic.edu.au/
Pakenham Twinklekids Early Learning Centre https//twinklekidselc.com.au/

Crown Kiddo Education https://www.crownkiddo.com/

Australian Council for Educational Research https://www.acer.org/au/



http://www.monash..edu
http://www.haileybury.com.au/
https://melbournemotessori.vic.edu.au/
https://www.crownkiddo.com/
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